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H
SAs are IRA-like savings
accounts for taxpayers
covered by high

deductible health insurance
plans. If you meet the tax law
requirements, you can make
contributions to the plans.
Withdrawals are tax-free for
unreimbursed health costs; 
any unused amounts accumulate
tax-free and can be used for 
future expenses and the best 
part…they can also be 
withdrawn as taxable penalty-
free payments at retirement.

To take advantage of an HSA you must first be covered by a 
High Deductible Health Plan (HDHP).  You cannot be receiving
coverage under another health insurance plan, be a dependent 
on someone else’s plan or be enrolled in Medicare. The HDHP 
premiums typically run lower than some traditional plans. 
An HSA works in conjunction with the HDHP.

The HSA money can be used to help pay for the health insurance
deductible and “qualified medical expenses” not covered by the
health insurance, including dental and vision expenses. HSA
accounts earn tax-free interest. By using your local bank and a
debit card for your “qualified medical expenses” you will have 
an electronic record of all deposits and expenses to keep with 
your income tax records.

For 2016, the federal laws limit tax deductible HSA annual 
contributions to $3,350 for singles and $6,750 for families. 
The out-of-pocket expense limits for HDHPs are $6,550 for 
singles and $13,100 for families.

Most medical, dental and vision expenses will be reimbursed 
under your HSA with some exceptions. A list of reimbursable
expenses is available on the IRS website, www.irs.gov.
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Learn more about us on our website www.searsinsurance.info, or 
follow our RSS feed and “like” us on Facebook to receive the most 
current information. Ask about Blue Rewards – an exciting
new product that is a collaborative effort utilizing the
homegrown and trusted resources of Wellmark, Hy-Vee
and UnityPoint.

You Should Explore This Option
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Who Can Get An HSA and 
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The benefits of an HSA:
     •   Reduce your monthly premiums
     •   Grow your account until retirement like an IRA account
     •   There are NO network restrictions – choose your own 
         doctors and hospitals
     •   Pay your medical expenses with pre-tax dollars

If you already have medical savings accounts (MSAs) you can roll the
amounts over into a new HSA. Your contributions are deductible. We
do not offer tax advice, however we do recommend that you consult
with your accountant or ask us for a referral.

As we continue to work with folks of all ages each and every day, I always 
ask if you or your spouse have a business and an IRS issued Employer
Identification Number (EIN).  This allows me to explore your options and
your premium costs in another market – small or large group.  The individual
market has taken substantial hits on the base premiums as well as the premium
increase.  This is partially due to the fact that there is no way to assess the risk
prior to insuring. There is no underwriting.  This means that the healthy folks
are paying more and the unhealthy people are getting a bargain.  We cannot
choose from what used to be optional benefits anymore.  An example would
be a single male having maternity benefits mandated.  A person with no 
children pays for pediatric services.  So, we explore all options in an attempt 
to save you premium dollars and at the same time be sure you understood 
that catastrophic illness and injuries are protected. 

February is a good time to give your loved ones the protection that they
deserve in the way of life insurance and disability income insurance.  These
areas of insurance are of vital importance to families and businesses.  If your
insurance needs are calculated proportionate to your needs, the affordability
portion becomes a very realistic part of your expenses.  The cases that I review
sometimes are overinsured in one area and underinsured or no insurance in
another area.  This imbalance leads to a poor plan that is not affordable or 
sustainable for your protection.  Your decisions impact everyone around you. 

Please take the time to consult with us.  I think you would be 
surprised.  Be sure to give a call; our consultations are free.

HSAs For the Self-Employed: 
If You Are In Charge…Take Charge!

IF YOU DO NOT HAVE AN HSA — 


