HEALTH CARE INSURANCE CHOICES

~

DID YOU KNOW THAT YOU STILL NEED TO HAVE HEALTH INSURANCE IN 2018?

Employers Should Know Their Responsibilities…

T

here has been a lot of excitement over the repeal of the
Affordable Care Act (ACA) provision that requires most
Americans to have health insurance; many people are
confused about whether the mandate is still in effect this year.

Taxpayers can get an exemption from the insurance requirement if, for example, they can
show they can’t afford the coverage; that they experienced a personal hardship, such as
homelessness, a death in the family, or unpaid medical bills; or they live in a state that
did not expand Medicaid.

The insurance mandate has been removed, but the repeal doesn’t take effect until 2019.
The scrapping of the requirement was part of the new tax law President Trump signed in
December.

The Internal Revenue Service has created an Affordable Care Act Estimator Tool, which can
assess your potential penalty - https://www.irs.gov/affordable-care-act/individuals-

A recent Kaiser Family Foundation Health Tracking Poll found that 40 percent of those
surveyed did not know that the health insurance mandate has been repealed. Some 21
percent were aware it has been removed but mistakenly thought that it took effect immediately and that they don’t have to have insurance this year.

The IRS announced last year that for the first time it will not process any electronically
filed tax return that doesn’t include proof of health insurance in 2017. Paper returns
could also be held up and refunds delayed. Employers and government health insurance
programs had until March 2 to send taxpayers the 1095 forms that provide evidence of
health insurance.
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Not having health insurance this year will cost you: The penalty is $695 per adult and
$347.50 per child for a maximum of $2,085 per family, or 2.5 percent of the household
income, whichever is greater. The dollar amount for the 2018 penalty may change
because it’s subject to an increase for inflation. If you owe a penalty, you’ll pay it when
you file your income tax return.

and-families/calculating-an-individual-shared-responsibility-payment

Please call or email Sears Insurance for options 515.285.6766 –
Debbie.Sears@searsinsurance.info
Learn more about us on our website www.searsinsurance.info, or follow our
RSS feed and “like” us on Facebook to receive the most current information.

The Affordable Care Act
does not require businesses
to provide health benefits to
their workers, but applicable
large employers may face
penalties if they don’t make
affordable coverage available.
The employer shared
responsibility provision of
the Affordable Care Act
penalizes employers who
either do not offer coverage
or do not offer coverage that
meets minimum value and
affordability standards.
These penalties apply to
firms with 50 or more fulltime equivalent employees.
This flowchart illustrates
how those employer
responsibilities work.

Please Call Us at: 515-285-6766
www.searsinsurance.info • searsdebra@aol.com
WE ARE #1 IN HEALTH INSURANCE!

Scan my QR code
to visit my website
JUNE • JULY 2018

9

